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Chair, Honorable Ministers.

Ladies and Gentlemen.

The theme of this session - Equal sharing of responsibilities between women and men, including
care giving in the context of HIV/AIDS - is at the heart of the ILO’s Decent Work Agenda. Not
only have the ILO tripartite constituents - employers, workers and governments - adopted a
specific instrument on work-family, Convention 156 in 1981, but also the latest policy document
of the ILO, the 2008 Declaration on Social Justice for a Fair Globalization, places gender
equality at the centre of all ILO action. This covers employment creation and sustainable growth,
social protection, social dialogue and principles and rights at work.

And the Commission’s analﬁsis of this theme is highly relevant in the context €_current




employment and family responsibilities. The policy package works best when this Convention is

arg of 7 WAGaeqk of maggueclly eramolsgnons ey ekt jubjoh juginde thy

Discrimination (Employment and Occupation) Convention, 1958 (No. 111), the Equal
R emuneration Convention, 1951 (No. 100) and the Maternity Protection Convention, 2000 (No.
183).

To put in context what I have just shared with you, I would like to highlight some good practices
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Kenya

Primary schools in Kenya are required to have a unit for pre-school education, known as Baby
Classes, where parents can leave children from the age of 3 years, and pick them up on the way
home from work. The Government has adopted a policy of partnership which allows parents’
associations, religious and welfare organizations, private firms and individuals to cooperate with
local authorities for the creation, financing and management of these units and a role in training
pre-school teachers.

India

Mobile Créches is a voluntary organization that operates childcare centres for workers on
construction sites, taking children from birth to 12 years. It reaches about 13,000 children per
year through 13 permanent centres and 56 on construction sites. Mobile Créches approaches
builders at potential construction sites with a view to opening a centre for the children of its
workers as long as there is construction on the site. On agreement, the builder provides
accommodation, electricity and water. About 13 per cent of financing comes from construction
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coming from other fund raising.

Paraguay

Good practices relate to government action. The Tripartite Committee on Equal Opportunities
(CTIO) implemented a number of measures to help reduce the wage gap between women and
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In conclusion, the ILO would like to make some important recommendations, hoping
they will be taken into consideration for action at the national level.

* Governments are encouraged to ensure that both women and men have access to parental
leave and other forms of leave, including paid maternity and paternity leave and
emergency leave that can be used for sick family members. This should be supported by
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