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•  Build a new generation of workers capable of leading the transitions 

•  Combine old and new knowledge, promote scientific culture and cultivate excellence 

•  Promote new business and management models (organisational innovation) 

 

Chapter V: 

•  Economic performance not to be assessed via GDP growth only 

•  Increase expectation from Boards of Directors  

•  Limit tenureship of leaders in time 

•  Institutionalise Foresight  

 

 

Chapter I. Sustainable development and financing for development 

 

With the notion of “sustainable development” we start on a wrong footing.
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For ECO2050, we need a responsible digitalisation which reconciles the digital, ecological and social transitions by 

�x reducing our ecological footprint and promoting virtuous practices 

�x strengthening society, reducing costs and consolidating democracy 

�x ensuring national sovereignty 

A deeper analysis and more recommendations concerning the digital and green transition can be found here. 

 

Chapter IV. Youth and future generations 

The social contract is broken, at least in the global North. It is broken within and between generations. Adults have 
stopped transmitting knowledge and educating their offspring to become responsible, caring, cultivated. “Digitalise 
everything” creates distance and dehumanises. Education is being outsourced to internet, algorithms, netflix and 
social media. Many young people feel alone, without perspectives, without a vocation. It is as if we have stopped 
knowing how to life and enjoy nature, beauty, companionship.  

Climate change, loss of biodiversity, scarcity of natural resources, pollution, degradation of adaptive, productive 
and regenerative capacities of soils and ecosystems leave humans more and more vulnerable and anxious. 
However, rather than causes of our misfortune, these phenomena seem to be symptoms of a society adrift. We 
indulge in compulsive or greedy behaviours, obsessive consumption, fear of others or of other opinions, fear of 
missing out. Many studies show a decrease in mental and physical health status or emotional and intellectual 
intelligence in young people. Society as a whole mistrusts science, governments, parties, the establishment. 
Participation in social life and elections goes down whereas radical opinion and aggression go up (Uncertain times, 
unsettled lives, UNDP Human Development report 2021/2022) 

Recommendations: 

�x Give Sense: put people to meaningful work, in the sense that this work contributes to the habitability of 
the planet and the collective survival of humanity and is recognised and stimulated by a supportive and 
altruistic management. Cultivate individual knowledge and skills. Make people feel responsible and not 
assisted. Make education in STEM - Science (incl. natural and social), Technology, Engineering and 
Mathematics popular. 

�x Reverse reality blindness: Many vital things are taken for granted, without attaching the proper value to 
them: we don’t care where our energy, food or waters supply come from, we consider low cost flying a 
right, we don’t see biodiversity vanishing etc. The education system has an enormous task ahead to reverse 
this blindness. Never before had humanity so easy access to such an extensive body of knowledge. It is a 
societal mission to make all generations everywhere understand the human predicament. 

 

Luxembourg Strategy’s Vision ECO2050 proposed the following levers for societal change 

Putting people, knowledge and wellbeing at the heart of the economy can be achieved by building a new generation 
of workers capable of leading the climate-energy-environmental-societal transitions. This would mean: 

�x Building a new generation of workers capable of leading the transitions 

�x Combining old and new knowledge, promoting scientific culture and cultivating excellence 

�x Promoting new business and management models (organisational innovation) 

 

Chapter V. Transforming global governance 

�x Economic performance should not only be assessed via GDP growth. It is important to include measuring 
resilience and wellbeing as well as double materiality. More prominence should be given to the planetary 
boundaries and inequality adjusted Human Development Index (UNDP). 
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�x In governance, corporate and public company Boards of Directors are often overlooked as an important 
governance level. More stringent criteria for incorporating the above performance indicators should be set 
and board members’ remuneration be tied to effective impact with regards “sustainability” (see chapter I) 

�x 


